
Northern California Regional Chapter 
 

ANNUAL REPORT: 2023–2024 
May 1, 2023 to April 30, 2024 

 
I. Officers: 
 
 
2023–2024 2024–2025 
President: Ray Zhang 
Vice President: Claire Neilan 
Vice President-Elect: Sucheta Mukherjee 
Secretary: Vanessa Clark 
Treasurer: Sandra Chang 
Past President, Councilor: Mingyi Trimble 
Councilor: Anna Engstrom 
Councilor: Suk Kei Leung 
Postdoctoral Representative: Dorothy You 
Graduate Student Representative: Nicole McNabb 
 

President: Claire Neilan 
Vice President: Sucheta Mukherjee 
Vice President-Elect: Hemantkumar Chavan 
Secretary: Vanessa Clark 
Treasurer: Sandra Chang 
Past President, Councilor: Ray Zhang 
Councilor: Suk Kei Leung 
Councilor: Maryam Tarazkar 
Postdoctoral Representative: Lo-Wei Lin 
Graduate Student Representative: Heui Hye 
Park 
 

 
Committees:  
Awards Committee: 
Xiefan Fang, Chris Frantz, Toufan Parma, Katie Sokolowski, Cleo Leung, Anna Engstrom.  
Goal of committee was to judge abstracts for annual trainee awards.   
 
Membership Committee: 
Fatima Arjmand, Bali Singh, and Andrew Monnot, with Board members Claire Neilan and Ray Zhang. 
Goal of committee is to identify and execute on social events to facilitate and increase networking among 
members, and to highlight any relevant accomplishments of current members. 
 
II. 2024 Membership total: 220 

 
III. Key Outcomes and Accomplishments in 2023–2024: 

The Northern California Regional Chapter accomplished the following activities throughout the 
year. 
 

• In-person Regional Chapter meeting/mixer 
• Social event at SOT Annual Meeting 
• Mentoring/career development events 
• Trainee awards conferred 
• Newsletter(s) 
• Bylaws changes 

 
IV. Collaborative Partnerships with Other SOT Organizations: 

The Northern California Regional Chapter collaborated with the following organizations within 
SOT. 
 

 



V. Communication Methods: 
The Northern California Regional Chapter stayed in contact with its members throughout the year 
through the following mechanisms. 
 

• ToXchange 
• Emails through SOT Headquarters 
• Regional Chapter website 
• Newsletter(s) 
• Through Graduate Student/Postdoc Representatives 
• LinkedIn 

 
VI. Promotion of Inclusivity 

The Northern California Regional Chapter maintained an inclusive organization through the 
following activities. 
 

• Nominate a diverse slate of candidates for elections 
• Solicit equitable input from all executive committee leaders 
• Utilize virtual meetings for convening Regional Chapter leadership 
• Rotate locations for meetings across sites 
• Utilize standardized rubrics for judging awards/posters  
• Prioritize diversity in selection of speakers/panelists 
• Highlight trainee research 
• Solicit member feedback for development of Regional Chapter activities (such as 

webinar topics) 
• Provide volunteer activities for the membership to be engaged 
• Use multiple approaches to communicate with membership 

 
VII. Mentoring and Career Development Activities: 

The Northern California Regional Chapter hosted the following mentoring activities throughout 
the year for its membership. 
 

• Career panel(s) 
• Speed mentoring 
• Chat with an expert 
• Actively recruit members to be part of the SOT Mentor Match system 

 
VIII. Activities Supporting Undergraduate Students: 

The Northern California Regional Chapter engaged undergraduate students with the following 
activities:  
 

• Attendance at Regional Chapter meeting 
• Please refer to responses for Question #7 

 
IX. Awards Given: 

Trainee 7 
Early Career 0 
Mid Career 0 
Late Career 0 

X. Key Outcomes and Improvements: 



• Hosted two full day in-person scientific symposia (Spring and Fall):  
o “Tox Hack: Unleashing the Power of AI and Machine Learning” held on October 

10, 2023;  
o “Beyond the Norm: Spotlight on Alternative Species for Toxicity Testing” held 

on May 7, 2024.   
• Hosted 3 mentoring and career development events. These events included a Speed 

Mentoring event at UC Davis on October 26, 2023, and a Tox Career Night at UC 
Berkeley on February 28, 2024, where undergraduate and graduate students and postdocs 
and mentors engaged in robust discussions on career opportunities in toxicology. 
 

XI. Strategic Plan: 
The Northern California Regional Chapter supported the following SOT Strategic Priorities. 
 

• Proactively pursue impactful scientific content 
• Support the development and and application of tools that advance toxicology 
• Effectively communicate scientific advances 
• Foster connectivity across scientific disciplines 
• Develop a talent pool of toxicologists for the future 
• Provide training and education that reflects the needs of members 
• Provide mentoring and networking opportunities for all career levels 
• Enhance member recognition and visibility at all levels 

 
XII. Regional Chapter Meeting Highlights 

The Northern California had the following highlights from their Annual Meetings:  
 
Well attended Fall Symposia on AI/ML in toxicology and Spring Symposia on Alternative 
Species in Tox testing. The Spring Symposia also had a lunch with a mentor session with 3 
mentors and 9 mentees in attendance. We also held a speed mentoring event for undergraduates at 
the UC Berkeley campus that was also well attended by both mentees and mentors. 
 

XIII. Scientific Topics of Interest: 
The Northern California Regional Chapter is interested in seeing the following topic areas 
developed into sessions at future SOT Annual Meetings. 
 

• Artificial Intelligence and Machine Learning, and its application in specific areas. For 
example, how can AI/ML be used to improve preclinical to clinical translation?   

• On a similar theme, how Computational Toxicology is being incorporated into Drug 
Discovery   

• The use of Digital Pathology and AI/ML in enhancing and accelerating histopathology 
evaluations   

• Big Data and Toxicology   
• In vitro models of Reproductive Toxicity - performance and prediction 

 
XIV. Feedback to the Society: 

A. What is the one thing the Society should be doing that it currently does not do (or does not do 
effectively) that would be of importance/benefit to the members of the Regional Chapter? 
 



The promotion of cross-collaboration with societies representing closely related disciplines 
(such as ASPET, ISSX, SPS) could be more apparent. Given the large number of 
Toxicologists residing in the Bay area, particularly pharmaceutical toxicologists, the 
facilitation of relationship development across organizations could be very beneficial since 
there are many toxicologists who would like to expand their knowledge (and their network) 
beyond the field of toxicology. 
 

B. What is the one thing the Society is currently doing that impacts the Regional Chapter that 
should be changed (e.g., stopped, modified, etc.)? 
 

• The inability to use Chapter funds to help finance items such as logo redesign. Our 
chapter organized a rebrand to modernize our logo and banner, with the winning logo 
decided by a vote from our membership. However, this project has halted as our RC 
is unable to use our own funds to finance the final steps amid an overall funding 
pause from SOT.   

• The inability to collect the email addresses of our registered attendees. This 
restriction complicates our ability to directly communicate event details and follow-
up information. While we are able to find email addresses of SOT members on 
Toxchange, many of our attendees at these events are trainees including graduate 
students and undergraduate students who are not members yet. Many of the 
undergraduate students attending this event are new to the toxicology field and are 
interested in pursuing graduate careers in toxicology, but have not yet signed up to be 
a SOT member. We think hosting these events is crucial for recruiting and fostering 
new interest and engagement in SOT among trainees. Offering registered attendees 
the option to voluntarily share their email addresses with us would streamline the 
planning process for these events. 

 


