Out Toxicologists and Allies Special Interest Group

ANNUAL REPORT: 2023-2024
May 1, 2023 to April 30, 2024

I. Officers:
2023-2024 2024-2025
President: Troy Roepke President: Jessica Plavicki
Vice President: Jessica Plavicki Vice President: Margaret Whittaker
Vice President-Elect: Margaret Whittaker Vice President-Elect: Sarah Lacher
Secretary-Treasurer: Sarah Lacher Secretary-Treasurer: Cody Schmidlin
Past President: Samantha Snow Past President: Troy Roepke
Councilor: Tracie Baker Councilor: Tracie Baker
Councilor: Thomas Lewandowski Councilor: Thivanka Muthumalage
Postdoctoral Representative: Lauren Walker Postdoctoral Representative: Jess Ray
Graduate Student Representative: Joanna Woo Graduate Student Representative: Joanna Woo
Committees
Committees Programming;:
Jess Plavicki, Margaret Whittaker, Tom Lewandowski, Terra Vincent, Joanna
Woo
Nominating:
Troy Roepke, Samantha Snow, Sarah Lacher
I1. 2024 Membership total: 155
1. Key Outcomes and Accomplishments in 2023-2024:

The Out Toxicologists and Allies Special Interest Group accomplished the following activities
throughout the year.

In-person meeting/mixer

Virtual meetings

Sponsored session(s) at the Annual Meeting

Endorsed session(s) at the Annual Meeting

Mentoring/career development events

Trainee awards conferred

Scientist investigator awards conferred

Newsletter(s)

Webinars

Business meeting (communicated operations/finances to members)

Updated standard operating procedures

Coordinated fundraising events for local LGBTQ+ organizations during OTA reception
at SOT annual meeting.

Developed and hosted the first fireside chat titled “Authentically You: How to Embrace
Your Identity in the Workplace” in collaboration with the Hispanic Organization of




Toxicologists (HOT) SIG. Drs. Samantha Snow and Sarah Lacher Presented “Supporting
Women in Science and Intersectional Identities” for the Power Hour at the 2023 Cellular
and Molecular Mechanisms of Toxicity, Gordon Research Conference President Troy A.
Roepke presented “LGBTQ+ in STEM and the Importance of Inclusive Toxicology” in
the Current Status of DEIA in Toxicology: SOT SIGs as Models symposium.

Iv. Collaborative Partnerships with Other SOT Organizations:
The Out Toxicologists and Allies Special Interest Group collaborated with the following
organizations within SOT.

Hispanic Organization of Toxicologists

Toxicologists of African Origin

Women in Toxicology

Risk Assessment SS, Biotech SS, Mol Systems Biology SS, and Sustainable Chemicals
SS

V. Communication Methods:
The Out Toxicologists and Allies Special Interest Group stayed in contact with its members
throughout the year through the following mechanisms.

e ToXchange
e Emails through SOT Headquarters
o Newsletter(s)

VI Promotion of Inclusivity
The Out Toxicologists and Allies Special Interest Group maintained an inclusive organization
through the following activities.

Nominate a diverse slate of candidates for elections

Utilize virtual meetings for convening Special Interest Group leadership

Utilize standardized rubrics for judging awards/posters

Include inclusive descriptions of Awards

Prioritize diversity in selection of speakers/panelists

Highlight trainee research

Solicit member feedback for development of Special Interest Group activities (such as
webinar topics)

Provide volunteer activities for the membership to be engaged

e Use multiple approaches to communicate with membership

VII. Mentoring and Career Development Activities:
The Out Toxicologists and Allies Special Interest Group hosted the following mentoring activities
throughout the year for its membership.

Career panel(s)

Actively recruit members to be part of the SOT Mentor Match system

Nominated OTA members for the Joint Mentoring Event at SOT with RASS, Biotech SS,
MSBSS, and SCSS.

VIII. Awards Given:



Trainee 1
Early Career 1
Mid Career
Late Career

IX. Key Outcomes and Improvements:

L.

Increasing efforts to create community support systems. Examples include hosting forums
focused on addressing safety concerns and creating resource lists of LGBTQ+ friendly
labs/departments/institutions for members to reference. Specific emphasis will be placed on
increasing the involvement of OTA members in identifying and fulfilling community needs.
We are also developing a community support resource list and/or communication platform
(SLACK, etc.) for SOT 2025 in Orlando and survey of trainees within OTA and other SIG
about safety concerns at various SOT meeting locations.

OTA is create a Donations Committee to increase its financial sustainability, as well as
expand on its options for providing recognition in the form of awards to support and honor
LBGTQ+ scientists and our allies. 3. OTA is adding a Graduate Student Achievement Award
to be presented at the Annual Meeting in 2025. The purpose of the award is to recognize an
applicant for their scientific accomplishments as well as their commitment to diversity,
equity, and inclusion principles.

X. Strategic Plan:
The Out Toxicologists and Allies Special Interest Group supported the following SOT Strategic
Priorities.

Foster connectivity across scientific disciplines

Develop a talent pool of toxicologists for the future

Provide training and education that reflects the needs of members
Provide mentoring and networking opportunities for all career levels
Enhance member recognition and visibility at all levels

XI. Scientific Topics of Interest:
The Out Toxicologists and Allies Special Interest Groups interested in seeing the following topic
areas developed into sessions at future SOT Annual Meetings.

e Discussion of sex and gender in toxicology and inclusive practices and language when
studying human toxicology, environmental exposures, and epidemiology.

XII. Feedback to the Society:

1.

What is the one thing the Society should be doing that it currently does not do (or does not do
effectively) that would be of importance/benefit to the members of the Special Interest
Group?

Collect, analyze, and publish information - survey, etc. - on the experiences of
LGBTQIA2S+ toxicologist in academia, industry, and government to effectively address
and remediate the bias and discrimination that we experience in the field.



2. What is the one thing the Society is currently doing that impacts the Special Interest Group
that should be changed (e.g., stopped, modified, etc.)?

OTA appreciates the recent SOT President’s message acknowledging the challenges
associated with the Annual Meeting host cities. OTA implores SOT to continue to
scrutinize their choices for host cities, especially with regard to the current climate of
abject danger to LGBT+ (and specifically to transgender) members in many States. To be
clear, this goes beyond ‘bathroom bills’ and into the territory of laws passed that allow
for the demonization and terrorization of trans, nonbinary, and queer individuals,
dictating everything from participation in sports to stringent restrictions on health care
and attacks on parents caring for their trans children. Hateful rhetoric around LGBT+
people presenting a danger to others and to children have resurfaced in full force at a
national level, and certain States/communities are more encouraging of these behaviors
than others and put the lives and safety of LGBT+ people at risk. In efforts to keep ALL
SOT members able to safely attend the Annual Meeting, we encourage more efforts to
find host cities that are located in places with laws in place that protect LGBT+
individuals, especially pregnant people, trans, nonbinary, and gender diverse poeple, and
people of color. In addition, having resources on hand regarding where LGBT+ attendees
can turn to in the event of harassment, discrimination, or feeling unsafe would be
beneficial.



