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A. WIT 2020 SOT Session Proposal Review Committee: Brittany Baisch (Co-chair), Courtney
Sulentic (Co-Chair), Mansi Krishnan, LaRonda Morford, Laura Armstrong, Aleksandra Buha,
Danielle Kozlosky, Prathyusha Bagham, Claire Neilan, Almudena Veiga-Lopez

B. 2020 WIT Ballot Nomination Committee: Brittany Baisch (Chair), Janis Hulla (Co-chair); WIT

EC

C. Newsletter: Grace Chappell (Chair), Allison Franzen, Colleen McLoughlin, Krisa Camargo,
Danielle Kozlosky, Kazi Tasneem, Lisa Prince, Maxine Abustan, Nancy Urbano, Sarah Campion,
Wendy Tisdale-Haines, Brita Kilburg-Basnyat

D. WIT Awards Review Committee: Phoebe Stapleton (Co-chair), Judith Zelikoff (co-chair),
Angelique Braen, Michelle Horner, Michelle Hernandez, Collen McLoughlin, Collette Miller,

Rulaiha Taylor

SOT Awards Nomination Committee: Birttany Baisch (Co-chair), Courtney Sulentic (Co-chair),
Hollie Skaggs, Rulaiha Taylor, Xioaqing Guo, Lauren Lewis, Kathy Orstead, Coleen McLoughlin,
Logeswari Ponnusamy

WIT Virtual Outreach Committee (ad hoc, in response to survey feedback): Judith Zelikoff
(chair), Phoebe Stapleton, Brittany Baisch, Katelyn Lavrich



IL.

I11.

2020 Membership total: 829

Key Outcomes in 2020-2021:

A. Membership survey sent in May 2020 to solicit volunteers for committee assignments
and ideas on how WIT can better serve its members and the greater community of women
scientists. Actions on survey responses included:
1. Reactivation of the WIT LinkedIn page, including a change to the EC Member
roles and responsibilities to ensure it will be kept active going forward with an effort to
advertise WIT to new potential members and to engage with current members.
2. Virtual Outreach ad hoc committee (see above)

B. Submitted a poster for the Virtual 2021 SOT Meeting that described the WIT Special
Interest Group and its 2020-2021 achievements, including a timeline history of the SIG

C. WIT facilitated nominations for a total of 12 of the 2021 SOT Awards.

1. Four of the award winners (33%) were WIT-facilitated nominees (Deborah Cory-
Slechta, Distinguished Toxicology Scholar Award; Barbara A. Wetmore, Enhancement
of Animal Welfare Award; Dana C. Dolinoy, Leading Edge in Basic Science Award;
Rebecca Fry, Translational Impact Award).

2. Since the inception of this program in 2016, there have been significant gains in
the proportion of these awards being given to women (see figure below). While not all
these awardees had their nominations facilitated by WIT, it is clear that this initiative has
contributed to the enhanced recognition and promotion of women as scientific leaders,
role models and mentors within SOT.

Distribution of SOT Awards by Gender
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Iv.

Activities:

A. 2021 SOT Virtual Annual Meeting Activities (e.g., courses, scientific sessions, or virtual
receptions):
Women in Toxicology Special Interest Group Meeting and Virtual Reception
Date and Time: Thursday, March 18, 2021 from 4:30 PM — 6:30 PM

The format consisted of an abbreviated business meeting, including awards announcements and
recognition of award recipients and outgoing officers, followed by a virtual mixer. The mixer
consisted of a series of four 20-minute breakout sessions during which attendees were distributed
across 9 virtual “rooms” each facilitated by an EC member. Attendees were initially randomly
assigned to a room but could subsequently select their next room at the close/open of each 20-
minute session. There was a total of 159 attendees, most of whom attended for 30 minutes or more.
WIT opted to use some of the funds that would have been spent for the mixer for door prizes (T-
shirts printed with the WIT logo) that were given by random drawings to the breakout room
attendees. Breakout rooms were fairly well attended for the full duration of the session. Feedback
from some of the attendees indicated that the format was successful and at least one indicated “...
this was the best virtual mixer I attended at the 2021 meeting.” Several of the door prize recipients
expressed an interest in getting more involved with WIT and were directed to the WIT website to
get the correct contact information for the various committees.

B. 2021 SOT Sessions Endorsed by WIT

it should be noted that in 2021, WIT was asked to endorse more proposals than any other SIG and had
a high rate of acceptance (70%) for the proposals it endorsed — this included three of the ten CE Courses
(as many or more than were endorsed by all other SIGs, and most of the SSs, where the acceptance
criteria are particularly stringent). These factors support the recognition of WIT as a respected
scientific leader within the greater SOT community.
a. CE Course (CE05): Less Is More: Sustainable Product Development Requires More
Toxicological Considerations (1005) -- Friday, March 12; 10am-1:45pm EST
b. Understanding the Spread and Toxicological, Environmental, and Public Health Impact of the
COVID-19 Pandemic on the African Continent (1062) -- Monday, March 15; 2:45-4:05pm
EST
c. Across the Life Span: Emerging Mechanisms of Prenatal and Transgenerational Toxicity
(1156) -- Wednesday, March 17; 2:45-4:15pm EST
d. Navigating Your Health and Wellness through Graduate School and Early Careers (1187) --
Thursday, March 18; 11:15am-2pm EST
e. CE Course (CE06): Insider Secrets for Design and Analysis of Defined-Mixture Experiments
(1006) -- Friday, March 19; 9:30-10:30am EST
f.  The Community Exposome: Effects of Environmental Contamination on Health Disparities
and Marginalized Populations through the Lens of a Toxicologist (1237) -- Monday, March
22;2:45-4:15pm EST
g. CE Course (CE14): Understanding Tox21/ToxCast High-Throughput Screening Data and
Applications to Modeling (1014) -- Friday, March 26; 11am-2:45pm EST

C. 2021 WIT Awards Recipients:
Mentoring Award
- Helen Haggerty



Outstanding Young Investigator Award

- Alicia Timme-Laragy

Celebrating Women in Toxicology Award
Danielle Kozlosky

Lauren Walker

Rebekah Petroff

- Tanvi Banota

Smith and Hook Distinguished Service Award
- Betina Lew

Vera W. Hudson and Elizabeth K. Weisburger Scholarship Fund Student Award
- Kirisa Camargo

- Lillie Marie Barnett

- Melissa Wilkinson

D. Communication Activities:

1. Newsletter publication frequency: Summer 2020 and Winter 2021 newsletters were
published

2. New or Significant Announcements/blogs: We regularly advertised any news of relevance
or interest to our membership.

3. Highlight of Website enhancements: Redesign of WIT website initiated by our graduate
student representative Samantha Goodman in communication with AIM. Initial design was
approved by EC and is currently underway.

V.  Feedback and Ideas:
A.  In what ways is your group fostering and maintaining an inclusive environment?

The WIT EC considers inclusivity in all of its activities though we realize that actively fostering
inclusivity and equity is something that will continue to be an area of improvement. We hope to
use our newly instituted online annual survey to help in these efforts and to organize more
webinars and sessions that are focused on inclusivity and equity for all women but also with an
emphasis on those from underrepresented groups. A future objective is to more actively engage
the other SIGs to help in this effort.



B.  How might SOT better support your group’s activities (perhaps something the Society should
be doing that we currently do not do, or do not do effectively, that would be of
importance/benefit to the members of your component group?):

Note: If funding is listed, please provide detail on the membership need that the funding
would support.

Keep tabs on the functionality of the SOT website and ensure it’s compatible with all
commonly used web browsers — for example, the expansion buttons for each award in the
archive of past SOT award winners are not functional in anything except the latest version of
Chrome, making a search for the names of past award winners extremely cumbersome.
ToXchange is not user-friendly, it’s very difficult to search for posts by component group.

C.  What is one thing that the Society is currently doing that impacts your component group that
should be changed (e.g., stopped, modified, etc.)?

Nothing in particular

E. What changes do your component group anticipate making in the way in which it operates in the
coming year?

Better adaptation of our outreach and mentoring activities to align with the reality of a more
virtual world and to leverage the lessons learned during the pandemic. Re-evaluation of our By-
Laws and processes to align our working practices with the rest of the SOT component groups
and to improve efficiency.
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