
 
 
 
CURRENT OFFICERS, 2010-11 

   Outgoing Officers 
 
WIT thanks Stacie Wild (Past President),  
Melissa Rhodes (Councilor), Frances Croft 
(Secretary/Treasurer)  and Courtney Kozul 
(Student representative) for their 
contributions to our SIG and for their 
continued support.   
 
 

 
MESSAGE FROM THE PRESIDENT 
 
Dear WIT membership, 
 

I am very honored to be leading the Women in Toxicology Special Interest Group, 
especially as we celebrate the Society of Toxicology’s 50th anniversary.  I would like to thank 
Laura Andrews for her strong leadership last year as President and I hope to continue this in the 
year ahead. 

A lot has changed in science since the “birth” of SOT in 1961.  One of the biggest 
changes is the number of women entering the field of science.  Since 1961, the number of 
women receiving bachelor’s degrees in science and engineering in the United States has 
increased every year, reaching to almost half of those awarded now.  The proportion of women 
graduate students also raised to almost 41% in 2001. Hopefully these trends will continue. 
Having good role models is an important way to inspire women to be in science.  In this 
newsletter and the next, we are going to highlight four amazing role models, the four women 
who have been President of SOT- Linda Birnbaum, Marion Ehrich, Cheryl Lyn Walker, and 
Meryl Karol.  Watch for their stories! 

The importance of mentoring cannot be underestimated.  Many of us have either 
benefited from having mentors in our careers or have had the privilege of being a mentor to a 
junior scientist.  One of the most important goals of WIT is to foster these mentoring 
relationships.  We hope each WIT member will invest time in mentoring activities.  Watch our 
newsletter for more information. 

I look forward to seeing all of you at the SOT Meeting in Washington, D.C. this coming 
March. 
 

Suzy Fitzpatrick 

President: Suzy Fitzpatrick 
President-elect: Brinda Mahadevan 
Vice-President: Kristina Chadwick 
Secretary/Treasurer: Deborah Keil 
Past President: Laura Andrews 
Senior Councilor Leigh Ann Burns 

Naas 
Junior Councilor Tao Wang 
Postdoctoral Rep: Louisa   Hooven 
Student Rep: Jennifer Leigh Head 



Awards 
by Leigh Ann Burns Naas 

 
New Awards Committee Formed!   
This year was a banner year for applications for the WIT Awards!  We had 10 nominations for 
the Mentoring Award, 15 for the Student Awards, and 14 for the Hudson-Weisburger 
Scholarship Award!  As a result, the Executive Committee has agreed that it’s time to create an 
official Awards Committee for the SIG.  This committee will be chaired by the Senior Councilor 
who will mentor the Junior Councilor (co-Chair) in the role.  The committee will be responsible 
for the following:  1) review and selection of the Mentoring, Student, and Postdoctoral Awards; 
and 2) review and recommendation to the Executive Committee of up to 4 finalists (2 minimum) 
for the Hudson-Weisburger Award.  As mentioned at the WIT Reception in Salt Lake City, we 
will be limiting membership on the Awards Committee to non-student, non-postdoc as the 
primary activity will be reviewing student/postdoctoral applications and anyone who applies or is 
nominated for an award would necessarily have to recuse themselves from the selection 
process (and we’re encouraging as many student and postdoctoral applications as possible!).  
We’ll see how this first year goes and will consider modifications to this new process next year.  
Suggestions are welcome and can be sent to Leigh Ann Burns Naas at 
leighann.burns@pfizer.com.   
 
New for 2011:  Student Awards Broken Out into “Student” and “Postdoc”!    
In response to a request to the SIGs and Specialty Sections from the Postdoctoral Assembly, 
the Women in Toxicology SIG is officially breaking out the Postdoctoral category from the 
Student Awards.  The SIG has always given a student and postdoctoral award, but we 
recognize that it may not be obvious to postdoctoral fellows since the name of the award 
category has been “Student Achievement Award”.  The WIT Website has been updated to 
reflect this change.  Check it out at http://www.toxicology.org/isot/SIG/WIT/index.asp and let 
your postdoctoral friends know! 
 
Attention!!!  New Award Applications and Deadlines!     
Due to the overwhelming response to the WIT Awards and the time it takes the committee to 
effectively review each application for each award, the deadline for the WIT awards is changing.  
Additionally, there will be a new application form on the website for the student, postdoctoral, 
and Hudson-Weisburger awards.  Please note the following deadlines for 
applications/nominations: 
 
Mentoring Award – November 19, 2010 
 
Student Achievement Award – December 17, 2010 
 
Postdoctoral Fellow Achievement Award - December 17, 2010 
 
Vera W. Hudson & Elizabeth K. Weisburger Scholarship Fund Student Award - December 17, 2010 
 
 
Also, the Executive Committee is aware that there has been a request that all student and 
postdoctoral award application deadlines - across all SIGs and Specialty Sections - be 
harmonized.  This is an item that will be raised through the SIG Collaboration Group and the 
Specialty Section Governance Group. 
 



 
 

Congratulations to the 2010 Women in Toxicology SIG Award Winners!! 
(Photos courtesy of the Society of Toxicology) 

 
 

Elsevier Mentoring Award 
 

 
 

Curtis D. Klaassen, PhD 
University of Kansas 

Vera W. Hudson and Elizabeth K. Weisburger 
Scholarship Fund Student Award 

 

 
 

Natalie Malek Johnson 
Texas A&M University 

 
“Association between tortilla, peanut, and rice 
consumption and urinary aflatoxin M1 levels in 
a US population with an elevated incidence of 
liver cancer” 
 
 

Postdoctoral Achievement Award 
 

 
 

Michele A. La Merrill, PhD 
Mt. Sinai School of Medicine 

 
“Interaction between pre-pregnancy body mass 
index and maternal tobacco smoking on birth 
weight of New York City infants” 
 

Student Achievement Award 
 

 
 

Gayathri Chadalapaka 
Texas A&M University 

 
“Synthetic oleanolic acid-derived triterpenoids 
inhibit bladder cancer cell growth and survival 
and downregulate specificity protein (Sp) 
transcription factors” 



Student Achievement Award 
 

 
 

Christina M. Powers 
Duke University 

 
“Developmental neurotoxicity of silver 
nanoparticles modeled in PC12 cells” 
 

Student Achievement Award 
(Honorable Mention) 

 
 

Erin M.G. Allen 
University of Iowa 

 
“Cellular consequences of dieldrin analog 
exposure in dopaminergic cells” 

 
 

Message from a Mentor 
 
Mentoring over the last couple of decades - 

Over the last several years, the number of women in various scientific disciplines has 
increased significantly.  It is clear, however, that women are not proportionally represented at 
higher academic or professional levels.  Many women seem to leave science at the early to 
middle stages of their careers because there are inadequate or ineffective efforts to promote 
mid-career female scientists.  Academic and governmental research institutions tend to focus on 
promoting the careers of entry or junior female scientists in an effort to address the overall 
imbalance between men and women in the workplace.  This well-intended and appreciated 
effort does not, unfortunately, establish a framework for continued support of mid-career female 
scientists. 

One way to optimize your career advancement is to do the best research possible with 
the resources available.  Seek the advice of several colleagues and pick the most interesting 
research topics and focus on them.  When given the opportunity, hire the best available staff for 
your group.  Most importantly, develop a sense of cohesiveness within the group.  This will help 
develop a degree of staff loyalty that will be important in your career advancement.  

It has been said that career development is often a case of luck, being at the right place 
at the right time.  Luck, however, often has little to do with career advancement.  When the time 
comes for someone to search for a qualified candidate, it is critical that your name comes to 
mind early in the process.  Developing a network of colleagues and acquaintances is, therefore, 
essential for career advancement.  This means taking advantage of opportunities to organize or 
participate in seminars, meetings, and scientific meetings.  Becoming a leader in a society 
associated with your scientific discipline is a good strategy.  Most importantly, develop strong 
collaborative ties with other scientists in your field.  Don’t feel like you have to be identified only 
by your science.  Much networking is done on a personal basis.  When talking with a visiting 
speaker, you and your science will stand out if there is some non-science aspect of mutual 



interest – either a mutual acquaintance, hobby, interest, or place you lived.  Establish your 
credentials outside of your organization and always make sure that you have a broad spectrum 
of people from which to obtain letters of recommendation. 

It is most important to develop your career plans as soon as possible.  Learn to identify 
elements that are valued within your organization.  Do not, however, expect everyone in your 
organization to have your best interests at heart.  Don’t necessarily expect your supervisor to be 
the best career mentor because there may be a real or perceived conflict of interest.  Learn to 
identify people that you can trust.  In addition, realize that a scientific career is often 
multifaceted.  It may be necessary to identify more than one mentor for the various aspects of 
your scientific life.  
 
 
 

ToXchange 
 
At the annual meeting in Salt Lake City this past year, the SOT member network ToXchange 
was unveiled. This site provides an excellent new resource for all members of SOT, from 
graduate students to experienced mentors. ToXchange allows you to network with your peers 
as well as look up fellow member information. With SOT membership, you have instant access 
to your own page in ToXchange, to which you can upload your professional contact information, 
including your CV, and link to a wide variety of forum topics through the Communities section. 
Setting up your page and navigating the site is fast and easy, with quick-start guides and user 
demonstrations available on the main page. You can also check out the WIT community page to 
keep up to date with what’s going on in WIT. You can receive alerts for important 
announcements within our SIG, as well as other SIGS, specialty sections, and regional 
chapters. To log on and start using ToXchange today, visit the website at www.toxchange.org.   
 
 

SOT is turning 50!!! 
 
And WIT is planning many exciting events for this year’s meeting to celebrate. If you are 
interested in joining the WIT 50th year, please contact Suzy Fitzpatrick at 
Suzanne.fitzpatrick@fda.hhs.gov. 
 
 

Save The Date 
 

Mark Your Calendars 
WIT Reception At the 2011 SOT Annual Meeting 

Wednesday, March 9, 2011 
4:30- 6:00 PM 

 
 
 
 
 
 
 
 
 



My Story - Linda Silber Birnbaum 
 
 
In 2011, the Society of Toxicology (SOT) will recognize its 50th anniversary – a remarkable 
milestone!  Since its inception, SOT has been a nucleus of fellowship, camaraderie and 
professional development for toxicologists from around the world.      
SOT has been my professional home for much of my career.  Each year, the Annual Meeting 
presents a unique opportunity for 7000+ attendees to share the latest findings, research and 
techniques from members. I have served on many committees and specialty sections over the 
years and was honored to be elected president during 2004-2005. With the celebration of the 
half-century landmark upon us, I asked myself: What was I doing 50 years ago? How have I 
changed?    
Cheerleaders and Rats – an unlikely combination 
In 1961, my life as a typical kid from New Jersey was about school, friends, sports, and music. 
‘Toxicology’ was not a word I would hear for many years to come.  While I loved my school 
subjects and was naturally curious about all sorts of things, I wasn’t terribly drawn towards any 
particular interest.  But things indelibly changed for me - because of cheerleading, of all things.   
My school had an incredible cheerleading coach – 
beautiful and blond.  Surprising to some, she was also the 
science teacher and extremely intelligent.  While ‘smart’ 
and ‘science’ are not often associated with the cheerleader 
stereotype, this special teacher, by her very existence 
during a time when female professional role models were 
scarce, nurtured my budding fascination with biology and 
life sciences. 
Not too many months later, the emerging scientist in me 
began to flourish.  I became interested in thyroid function 
(of all things) and wanted to know what would happen if 
you had too much or too little thyroid.  So, I wrote a letter to 
a local drug company, telling them of my interest in doing a 
study.  “Could you help me get some rats,” I asked, “and 
some drugs for me to do some experiments?”   
Unbelievably, they gave me 40 rats, cages, food, water 
bottles, drugs – all the things you need to do a proper 
animal study.  It was a lot of stuff and it took over the 
basement of my house.  At one point, one of the rats 
escaped!  But it was easily caught, and I was able to 
continue my exploration into the effect of thyroid secretion.      
My burgeoning curiosity eventually led me to a B.S., M.S. 
and Ph.D. in Biology/Microbiology.  This was in the 60’s 
when most women went to college for one of two reasons 
– to get their Mrs. ‘degree’ (i.e. find a husband) or to train for an “acceptable” career as nurse, 
teacher, librarian, or secretary.   
Back then there weren’t a lot of women in the sciences and that exclusivity came with certain 
challenges. While I’ve never been discriminated against, it hasn’t always been smooth sailing 
either.   
One researcher, I was told, did not like women in his lab – his philosophy, which he was quite 
frank about, “Women get married, then pregnant. So, better to hire a man who will stay in the 
lab and be unencumbered by family demands.”   

This short profile ran in LIFE magazine in 
1961 (December), the same year the Society of 
Toxicology was formed. 



I’ll never forget the Christmas parties at another institution where I worked.  The expectation 
was that the women of the department would sit on the boss’s lap and give him big, sloppy 
kisses.  I didn’t take part in that bit of holiday cheer, but certainly the ramifications of non-
participation were not lost on me.  This (and far worse) was the burden of professional women 
of the time.   
Fast-forward to today.  As I reflect on a 30+ year career in government, I take great pride in 
being the first toxicologist to lead an NIH institute, and the first female to head the National 
Institute of Environmental Health Sciences and the National Toxicology Program.  Despite these 
‘firsts’ and the achievements of thousands of other female science leaders, there is persistent, 
and in fact, growing concern that girls are losing interest in math and science disciplines.    
When do girls stop liking science? 
A 2008 National Science Teachers Association survey of about 2,000 students in southwest 
Ohio shows a marked separation between girls and boys in both math ability and self-esteem. 
The question the researchers asked was dramatically simple, “When do girls stop liking 
science?”  Their conclusion: girls stop liking math and science in seventh grade.  And the 
researchers added that fifth-grade girls liked science significantly less than fourth-grade girls.   
While there are many reasons for this precipitous drop in girls’ interest in science, it is apparent 
that the ages between 10 and 14 are critical and formative.  Toxicologists talk about ‘windows of 
susceptibility’ – for girls, this brief window, in the pre-teen and early teen years, is a fork in the 
road having lasting consequences. 
If my own story is a corollary, then there is credence to notion of positive role models and the 
efficacy of mentor relationships during this window of development. Fortunately, I had 
supportive parents (who made it OK to have rats in the basement), great teachers (who made 
the title ‘Cheerleader Scientist’ seem perfectly normal), and great mentors (who challenged me 
to seek the best science).   
The challenge: Engage young minds 
While I proudly call myself a toxicologist, I don’t know of too many young girls (or young boys for 
that matter) whose career goal is to become one (although that may be changing now with the 
glamorization of the field in mainstream television crime dramas). Engaging young minds, in a 
universe of competing interests and temptations, is THE challenge all the science and 
technology fields face.  
Every great person can point to a special parent, teacher, coach or mentor who inspired them to 
be better. But at a time when relationships are more important than ever, it seems they are 
becoming less prevalent in today’s busy, virtual society.  
My hope is that the next 50 years of SOT is marked by a commitment to pass on the wisdom of 
our time to the generation to come, especially the young girls who are too often missing from 
advanced science classrooms.  
Sixth U.S. President John Q. Adams said, “If your actions inspire others to dream more, learn 
more, do more and become more, you are a leader.” It doesn’t take a CEO to lead.  We need 
our entire community to revitalize its dedication – to inspire young minds to discover science.   
 
Linda S. Birnbaum, Ph.D. D.A.B.T., A.T.S. 
Director, National Institute of Environmental Health Sciences (NIEHS) and National Toxicology 
Program (NTP) 
 
 
 
 
 
 



My Story- Marion Ehrich 
 

 
 

Marion Ehrich is a professor at Virginia-Maryland Regional College of Veterinary 
Medicine (VMRCVM) in Blacksburg, VA.  In addition to the teaching of pharmacology and 
toxicology to veterinary and graduate students, her professional responsibilities include service 
in the Veterinary Medical Teaching Hospital Pharmacy and in the Toxicology Diagnostic 
Laboratory.  Dr. Ehrich has a B.S. in pharmacy from South Dakota State University, a M.S. in 
pharmacology/toxicology from the University of Chicago, and a Ph.D. in 
pharmacology/toxicology from the University of Connecticut at Storrs.  She has been teaching at 
VMRCVM since 1980, the year in which she became a member of the Society of Toxicology 
and a Diplomate of the American Board of Toxicology.  She was elected a fellow of the 
Academy of Toxicological Sciences in 1999.  

 
Likely the most lasting contribution to SOT:  Role as initial principal investigator on the 

NIH grant, “Undergraduate Program for Minority Students.”  The grant allowed SOT to bring 
undergraduate students and their advisors to the SOT meeting for a special part of the program.  
The program began in 1989 and has contributed to increasing the diversity and vitality of SOT 
membership. 

       
Items of note that occurred when SOT President:  (1) Multiple trips to Capitol Hill, 

meeting with Congressional staffers and providing information on items related to toxicology 
(e.g., insecticides for prevention of infestations with West Nile Virus).  (2) Creation of the Task 
Force for Recruitment and Retention, which recommended that recruitment efforts include 
undergraduates and local graduate students and that retention efforts include enhanced 
activities for postdoctoral trainees and ease of transition from student to postdoctoral to 
associate to full membership.  (3) Creation of Task Forces for Liaisons and Communications, 
which recognized the importance of toxicology in a general image of science but also a focus on 
SOT’s role as the primary resource for information on the science of toxicology and its 
implications. 

 
The ‘road’ to the SOT presidency:  Willing service on multiple committees over many 

years, including service as chair of several; attendance with presentations at every SOT annual 
meeting since 1976.  Travel on this ‘road’ was assisted by graduate advisors and senior 
toxicologists willing to make introductions. 

 
Personal Background:  Born and raised in a very rural area of South Dakota, 

encouraging and hard-working parents who promoted education beyond what they were able to 
get, teachers of small Java High School (14-18 students/class) who inspired some students to 
higher things, professors in pharmacy school who opened doors to a wide variety of career 
options.  



 
Words of Wisdom:  Since nothing can substitute for hard work, remain up-beat while you 

are doing it.        
 

Marion Ehrich, Ph.D., Professor of Pharmacology/Toxicology 
Virginia-Maryland Regional College of Veterinary Medicine 
 
 

Book Recommendation 
 

"Getting the Most of your Mentoring Relationships- A Handbook for Women in STEM" by Donna 
Dean.  Springer-Verlag, 2009. (Available from Amazon.com) 
Traditionally, scientific research in all disciplines has demanded single-mindedness, exclusive 
devotion, and aggressive self-promotion. The image of the scientist in the laboratory at all hours 
of the night and weekend is not far from the reality sometimes demanded. Because of the 
structure of the science, technology, engineering, and mathematics (STEM) curricula and 
workplace environment, women often work up to 80 hours per week with little time for outside 
pursuits - let alone extracurricular reading. Yet, precisely because of these demands, it is 
imperative that they build solid mentoring relationships.This handbook aims to provide a quick, 
yet structured guide to mentoring including finding the right mentors, being a good mentee, and 
making the most out of today's diverse mentoring environments. A handy resource guide will be 
included for quick reference. 
 

Interesting Article 
 
A recent Harvard Business Review article has shown that having an advocate in your career is 
just as important, if not more important than having a mentor. In a 2008 survey, although more 
women than men reported having mentors, the women’s mentors had less organization clout. 
This puts women at a disadvantage, the study showed, because the more senior the 
mentor/advocate, the faster the mentee’s career advancement. Take a look at this fascinating 
article on why men still get more promotions than women. 
 
http://hbr.org/2010/09/why-men-still-get-more-promotions-than-women/ar/1       

 
Elections are Coming!! 

 
WIT encourages you to take the opportunity to work with a great group of women and to put 
your name on the ballot for one of our open positions for 2010-2011. Please consider: 

Vice-President Elect (4 year term) 
Councilor (2 year term) 

Secretary Treasurer (2 year term) 
Graduate Student Representative 

Post-Doctoral Representative 
If you are interested in running for one of these open positions, please contact Suzy Fitzpatrick  

suzanne.fitzpatrick@fda.hhs.gov.  
 

 
 



 
Awards Presented by the Women in Toxicology Special Interest Group 

 
WIT Award Description Criteria Information Required in 

Package 
Mentoring 

Award 
An important mission of 
WIT includes mentoring 
to support the career 
growth of women in 
toxicology and to guide 
young women 
considering careers in 
toxicology. The Elsevier 
Mentoring Award will be 
used to recognize and 
encourage individuals 
who, by their outstanding 
roles as mentors, have 
made important 
contributions to women 
in the field of toxicology. 
  
An annual award will be 
presented. 

An individual (male or 
female) in academia, 
government, industry, 
or a related field who 
has been a major 
influence in the 
mentoring of women 
scientists entering the 
field of toxicology 
and/or whose 
leadership and service 
have provided career 
development 
opportunities for 
women toxicologists or 
encouraged women to 
achieve their 
professional goals. 

• A letter of nomination that 
discusses the role that the 
nominee has played to 
support and promote 
women in the field of 
toxicology  

• CV of nominee  
• A minimum of 2 additional 

letters of recommendation 
 
Letters should include 
documentation and 
description of the extent of 
mentoring impact, as partly 
reflected in numbers of 
individuals affected, quality 
of mentoring, and 
contributions to toxicology 
by individuals mentored. 

Student 
Achievement 

Award 

This award shall be 
given to a SOT student 
member who has 
demonstrated academic 
achievement in the field 
of toxicology and who 
has provided leadership 
and service in her 
chosen field and/or 
community.  
 
Winner receives an 
engraved plaque and a 
$300 cash award. 

• SOT Student 
Member (current or 
pending member; 
graduate student or 
postdoctoral fellow) 

• WIT membership not 
required, but 
nominees are 
strongly encouraged 
to join 

 

• Letter of recommendation 
from the student's advisor 

• Curriculum vitae of the 
nominee which includes 
specific descriptions of the 
student's academic and 
leadership qualifications 

Vera W. 
Hudson & 

Elizabeth K. 
Weisburger 
Scholarship 

Fund Student 
Award 

 
(form online) 

Elizabeth K. Weisburger, 
a member of the SOT for 
over 35 years, has made 
pioneering contributions 
in cancer biology and 
toxicology. She has 
served as a role model 
for other women 
scientists. Vera W. 
Hudson was a Biologist 
and Information 
Specialist at the National 

• Enrolled in Ph.D. 
program in the 
discipline of 
toxicology 

• Student member or 
pending student 
member of the 
Society at 
application deadline 

• Advanced to 
candidacy for PhD at 
the time of the 

• 1-2 page narrative 
describing research 
hypothesis, background, 
and significance 

• Transcripts of current 
graduate study 

• Letter of support from 
research advisor/mentor 
and a second letter of 
support (one of which 
should be a member of 
SOT) 



Library of Medicine for 
many years and had a 
key role in developing the 
NLM Hazardous 
Substance Database. 
This scholarship is made 
possible by the SOT 
Endowment Vera W. 
Hudson and Elizabeth K. 
Weisburger Scholarship 
Fund.  This award shall 
be given to a SOT 
graduate student 
member engaged in full-
time graduate study 
towards a PhD degree in 
toxicology who has 
demonstrated academic 
achievement in the field 
of toxicology and who 
has provided leadership 
and service in his/her 
chosen field and/or 
his/her community. 
Applicants for the Award 
are not precluded from 
applying for travel 
support or other SOT 
Awards.   
 
This award consists of a 
plaque, and a $2000 
cash stipend to be used 
for tuition payment and/or 
other education and 
research-related 
expenses, including 
travel. 

application 
• Relevance of work to 

toxicology 
• Has an accepted 

abstract for the SOT 
Annual Meeting in 
which the award is 
given 

• Scholastic 
achievement 

• Demonstrated 
leadership 
(professionally 
and/or in the 
community) 

  
Nominees who are not 
WIT members are 
strongly encouraged 
to join. 
 
 

• Copy of the nominee’s CV 
 
The Award Committee's 
evaluation is based 
exclusively on scholastic 
achievement, 
demonstration of 
leadership, relevance of 
thesis to toxicology, and 
letters of recommendation. 
Finalists will interviewed by 
phone prior to selection of 
the award winner.  

 
 

 


