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II1. Key Outcomes and Accomplishments in 2025-2026:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section accomplished the
following activities throughout the year.

In-person meeting/mixer

Virtual meetings

Sponsored session(s) at the Annual Meeting
Endorsed session(s) at the Annual Meeting
Mentoring/career development events
Poster session for trainees

Trainee awards conferred

Scientist investigator awards conferred
Paper of the year award

Member highlights

Newsletter(s)

Business meeting (communicated operations/finances to members)
Updated standard operating procedures

Iv. Collaborative Partnerships with Other SOT Organizations:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section collaborated with the
following organizations within SOT.

e (Cardiovascular Toxicology
e Drug Discovery Toxicology



Immunotoxicology
Mixtures

V. Communication Methods:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section stayed in contact with
its members throughout the year through the following mechanisms.

Emails through SOT Headquarters

Specialty Section website

Newsletter(s)

Through Graduate Student/Postdoc Representatives
LinkedIn

VL Promotion of Inclusivity
The Comparative Toxicology, Pathology, and Veterinary Specialty Section maintained an
inclusive organization through the following activities.

Nominate a diverse slate of candidates for elections

Solicit equitable input from all executive committee leaders
Utilize virtual meetings for convening Specialty Section leadership
Utilize standardized rubrics for judging awards/posters

Include inclusive descriptions of Awards

Prioritize diversity in selection of speakers/panelists

Highlight trainee research

Solicit member feedback for development of Specialty Section activities (such as webinar
topics)

Provide volunteer activities for the membership to be engaged

Use multiple approaches to communicate with membership

VII. Mentoring and Career Development Activities:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section hosted the following
mentoring activities throughout the year for its membership.

Career panel(s)

Speed networking

Chat with an expert

Actively recruit members to be part of the SOT Mentor Match system
Networking luncheon/reception

VIII. Awards Given:

Trainee

Early Career

Mid Career

Late Career
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IX. Key Outcomes and Improvements:
A. For the past 3 years (since 2023), we have transitioned to holding our business meetings
virtually, and this change has been highly effective. The virtual format allows us to reserve



the in-person luncheon during the Annual Meeting for more informal socializing and
networking, which has been well-received by our members.

B. During our virtual business meeting, we successfully incorporated interactive tools such as
QR codes and live polling to gather real-time input from attendees. This approach enhanced
member engagement and provided valuable feedback.

C. We also served as a secondary endorser for two sessions and one roundtable in the 2026 SOT
Meeting—all of which attracted strong participation and addressed a diverse range of topics
relevant to our section’s interests.

X. Strategic Plan:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section supported the
following SOT Strategic Priorities.

Proactively pursue impactful scientific content

Effectively communicate scientific advances

Foster connectivity across scientific disciplines

Develop a talent pool of toxicologists for the future

Provide training and education that reflects the needs of members
Provide mentoring and networking opportunities for all career levels
Enhance member recognition and visibility at all levels

XI. Scientific Topics of Interest:
The Comparative Toxicology, Pathology, and Veterinary Specialty Section is interested in seeing
the following topic areas developed into sessions at future SOT Annual Meetings.

e As the field of veterinary, toxicology, and comparative pathology continues to evolve, we
are particularly interested in seeing scientific sessions at future Annual Meetings that
focus on the integration of artificial intelligence (Al) in veterinary, toxicology, and
comparative pathology. For instance, investigating the role of Al in comparative
pathology, where algorithms are trained to analyze histopathological data, biomarkers,
and omics profiles from various animal models. This approach can help us better
understand species-specific responses to toxicity in animal models, which can then be
used to predict the toxicological effects of chemicals, environmental pollutants, or
pharmaceutical agents on human health.

XII. Feedback to the Society:
A. What is the one thing the Society should be doing that it currently does not do (or does not do
effectively) that would be of importance/benefit to the members of the Specialty Section?

Reinstating financial support for the mentoring event would be essential to continue
prioritizing this important initiative for the Specialty Section.

B. What is the one thing the Society is currently doing that impacts the Specialty Section that
should be changed (e.g., stopped, modified, etc.)?

The society currently does not provide a web- or cloud-based platform for the Specialty
Sections to store, manage, and collaboratively work on documents. Implementing such a



system would significantly streamline communication across all Specialty Section groups.
Additionally, the society should consider allocating funds to support some of our activities





